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INTROVERSION
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How do you prefer to take in information?
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What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Pyefenences Thiyowgh Pictuyes

EXTRAVERSION (E)

Keywords: e o
Active Lid I %
Outward L'ﬁé-lal;d'/..“ui’@(r( 7
Sociable L beend U
Open in communication J—”é/ﬁd/h’uf%&@ W

Ll S #

Expressive in nature

Extraverts
65.5% of People

LET'S & ).

‘TART»_; %

PERFECT

e
’5‘7«' WEEK
—- END

Introverts
34.5% of People

INTROVERSION (I)

Keywords: HE )

Reflective Lini SF %
Inward J_'JL//L’J/%‘/J A
Reserved I Sty w

L':é“./‘j}"l} w
205 o

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Keywords: ;c«t&a
Pay attention to facts and details L’;g;,??/?g}.."f;bim w
AL BP

Present focused

Practical J_l:'%:.??{ L}:fﬂ uﬁbﬂ J b
Conserve . p
Repetition - =
Ll S =
Sensors
73.5% of People

£ & "7\‘3 »- 3
€ ()Y
slQ
More d(ﬂ'a.

Intuitives
26.5% of People

INTUITION (N)
Keywords: el
Pay attention to patterns Lbé;}’{ had 5T e
Future focused LI,J_/’;’{,UE,Q' %
Imaginative Ll;é;@y&&s pA
Change Ll AL S, 57 o
vaiety Loz ket 6
Sensors

73.5% of People

Intuitives
26.5% of People

This looKs like
& 9reat opportunity,

"Gg\‘;

Check your response which preference you prefer the most?
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THINKING (T)

Keywords: e lee

Decides with head Lty St 3Ll
Use logic J.uL/.Lé;&y T
Analyze and critique L i &

Impersonal

Lbé_):lﬂg:’aél.;’;lfﬁd; 7

Concerned with truth and justice

She. has qood
cr:dmﬂ«ls

Thinkers
50% of People

’ Eom)
Feelers \‘< ‘§
50% of Pe‘()ple

FEELING (F)

Keywords: e e

Decides with heart Lz s sl o 7
Use personal convictions L bd_Sdbe s &
Empathize and appreciate Personal — L_iy._J 54

Concerned with values,

LIJ&“}’/ACJ:J U)/»:gf/?ﬂkd"}' r
relationships and harmony

THE SITUATION
2 where a difficult decision
? needs to be made

7 0

FEELER

— THiS REALLY IS
! GOING To HURT ME
\ MoRE TN T

HURTS You:

Check your response which preference you prefer the most?

JUDGING (dJ)

Keywords: » b

Organized Ll /, (]( {4’:“” B

Control L'}L/&ELJ&; w

Decisive Lbé%é{f:d/i? w

Deliberate 2 ém-_,«:“?/u )7

Plan . wl
Lb‘{.)(lﬂadk,r‘”frg/z bAS

Judgers
51% of People

" Perceivers
49% of People

PERCIEVING (P)

Keywords: e

Flexible Lid fo fz 2 4
Experience Ll S} C;;r b7 T
Curious Ll;é_/u:’l}f)wliﬁé_/(gﬁ

Spontaneous L;,L/;%)%_IL@/.LJ,Q,;‘"/(K{:
Wait ng;/‘;/frgﬁ

Judgers
51% of People

" Perceivers
49% of People

Check your response which preference you prefer the most?
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Bief Qvewiew f 16 Peysonality Topes

PRACTICAL
SENSIBLE
REALISTIC
SYSTEMATIC
REASONABLE

www.qamarconsulting.com

INTJ

CONCEPTUAL
CREATIVE
INSIGHTFUL

LONG RANGE
THINKERS

www.qamarconsulting.com

INFP

CONCERNED
CARING
[DEALISTIC
CURIOUS
CREATIVE

www.gamarconsulting.com
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ISFJ

}m |
P%‘rﬁurfﬂ ~

REALISITC
CONCRETE
SPECIFIC
KIND
SENSITIVE
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ISTP

PRACTICAL
REALISTIC
FACTUAL
PRAGMATIC

www.qgamarconsulting.com

INTP

LOGICAL
ANALYTICAL
OBJECTIVELY
CRITICAL
INSIGHTFUL

www.qamarconsulting.com

INSIGHTFUL
VISIONARY
IDEALISTC

COMPLEX
DEEP

www.qamarconsulting.com

ISFP

TRUSTING
KIND
SENSITIVE
GENTLE
OBSERVANT

www.qamarconsulting.com

OBSERVANT
PROBLEM SOLVERS
PRACTICAL
RATIONAL
STRAIGHTFORWARD
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Briod Querviow Of 16 Persmedily Tyes

PRACTICAL PRACTIERS CREATIVE
SPECIFIC SPEEIFIS IMAGINATIVE
ACTIVE
ACTIVE CONCEPTUAL
OPTIMISTIC OPTIMISEEG ASSERTIVE
PERSUASIVE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

_ESTJ ESFJ

e
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‘AR
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4

PROVIDER

GUARDIAN

0BJECTIVELY WARM PERSONABLE

CRITICAL SYMPATHETIC LOYAL

DECISIVE PERSONABLE SUPPORTIVE

ASSERTIVE TACTFUL TRUSTWORTHY

SYSTEMATIC IMAGINATIVE
www.qgamarconsulting.com www.qamarconsulting.com O (2 marcansulting.com

ENTJ

ANALYTICAL

ANALYTICAL

DECISIVE
CLEAR

& CONCEPTUAL
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Magping Your Caneer Journey
ENFJ (Mentor)
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ENFJ Goyn lalends

pLoval b 2
D Energetic > 2
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MENTOR (ENFJ)

Sincere, sociable, friendly, expressive
open & supportive

Collaborative & cooperative seek
consensus & harmony

Potential & development of people
is their first & foremost focus

Enjoy leading others organizing
projects & mobilizing people

Whait Excifes ENF ] the Most 2

Doing work that

> Lets me establish and maintain warm and supportive interpersonal relationships with coworkers, clients, customers, etc.

> Lets me develop creative solutions to problems on projects that I believe in and where I can see the positive results of my efforts
for other people

> Is done in an environment where expectations are clear, contributions are appreciated, and personal and professional growth
and development are encouraged.

> Lets me be a part of a team of other creative people I trust as well as being busy and productive

> Allows me time to develop creative solutions to problems and then share them with other supportive and caring people

> Is done in an active and challenging environment where I am able to juggle several projects at once

> Lets me use my organizational and decision making skills and have control and responsibility for my own projects

> Gives me a variety of activities but allows me to work in a relatively orderly and well planned manner

> Is done in an environment that is free from interpersonal conflicts and ongoing tension

> Exposes me to new ideas and lets me explore new approaches, especially those that will improve the lives of other people

Dutying an Jifeswiew aw ENF ] wilf Qffen

« Create a feeling of rapport with the interviewers

Confidently and enthusiastically discuss their skills and experience

« Need to ensure they refrain from talking too much

Benefit from being able to discuss how their people skills can financially benefit the company

Discuss their future potential for the company and should include their current contributions to the organization

09
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ENFJ Cayeey Tyend and Votential Sthenqlt

Caneey Tyends

There are two major trends in the
occupations that appeal to
ENFJs. Most of the popular
occupations involve  working
directly with people as a helper,
counselor, teacher or
adminsitration. The next largest
group of occupations is found in
the arts. There are also some
occupations in business that
appeal to ENFJs, all of which also
involve working closely with

people.

> Can get things organized

2 Ability to develop human resources
D Skilled at building consensus

D People skills

> Energy & enthusiasm

Ut c“’,'::«b‘\?u»c;b’@é/f[
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Vopulaty Qconpaifions af ENF J

People with ENFJ preferences are often attracted to and may find satisfaction in careers and occupations
in the following areas:

1. Religious profession 16. Social & political science

2. Counseling mental health, school, career

3. Community service & social work 18. Dental hygiene
4. Fine arts & craft artist

5. Arts & entertainment: actor,composer 1. Chlld_ care _
6. Interior design 20. Physical therapist

7. Photographer

17. Optometry

8. Teaching, art, drama,
9.Teaching all level

10. Lodging & hospitality

11. Medicine,family, general practice
12. Writing & journalism
13.Marketing, public relation

14. Health education

15. Psychology,clinical, counseling

www.qamarconsulting.com
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Vopueaty Occupations of ENF J

However, there are successful people of all types in all occupations. The key to getting where one wants to go

involves firstly identifying what one really wants, something that comes from a more individual place than type.
Individuals with ENFJ preferences then need to use knowledge of their type to gain insight into how they might
approach the different activities in planning a career. In other words, ENFJs need to build on the strengths of their

type and address potential obstacles that may come along with their style as they explore options, connect with

others, make decisions, and manage their careers.

(ess Popudey Pocupaifions of ENFJ

Every type is in virtually every career, and clearly people are drawn to careers for many reasons other than their type.
People with ENFJ preferences are, however, less often attracted to careers and occupations characterized by a great

deal of technical or tough-minded analysis and attention to detail, as in engineering or computer operations. They

are also found much less often in careers that involve a great deal of interpersonal conflict (as in police or
corrections work), business management (particularly if that work is not related to a people-oriented or service
profession), or careers that have a low level of contact with people and/or a significant amount of hands-on

precision work, as in many out-of-doors jobs, production/construction, and repair and maintenance jobs.

www.qamarconsulting.com
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ABOUT US

“Qamar consulting excels in generating human and organizational development solutions”.

Qamar Consulting is a management consultancy firm specializes in Organization Development, Training and
Development, Career & Talent Management and MBTI based counseling services. It is the leading TYPE based
(using MBTI) training and consulting firm in the region that works with organizations to facilitate them in
discovering their human potential and optimizing their performance. It offers services to Individuals,
Institutes and Organization, whether it is small or large, profit or nonprofit sectors.

Qamar Consulting operates in the following domains:

1. Corporate Development Solutions

2. Family Development Solutions

3. Career Development Solutions

Dr. Muhammad Qamar-ul-Hassan is the Founder & CEO of Qamar Consulting. He enables people of organizations
to know their talents and potential and how they can improve their performance in achieving greatest success in all
the lives. He was a Medical doctor and after practicing medicine for about 10 years serving in institution like Agha
Khan and Ziauddin, he quit medicine in favor of positive Psychology to facilitate health and wellbeing of the people

so that they can achieve greatest success in all the lives.

TWO WORDS: /
UNDERSTAND and IMPROVE best describe his business philosophy and

work. ‘
He has over 16 years of experience of Consulting, Training, Counseling and |
Research. He has worked with many organizations, universities and schools

in the areas of Leadership and Management Development, Career
Management, Employee Retention, Team Building, Parenting and
Teaching Effectiveness to promote Better Understandings for
Improved Performance.

DI iamad Ly U Py,

(CEO of Qamar Consulting)
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