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About Human Preferences

INTROVERSION

Where do you get your Energy from?

| SENSING |

How do you prefer to take in information?

SO AE IS L FLr

THINKING | FEELING

What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Preferences Through Pictures

EXTRAVERSION (E)

Characteristics: e o

Active Lt I 4
Outward J—bi-lagd'/:ui’@KrK 7
Sociable L'}L&M})fuﬁ& Y
Open in communication J—”é/b"ﬂ‘/"d:h"«..%% W
Expressive in nature 3—'54'-/;145'/0{ w

Extraverts
65.5% of People

e
idy

|
Introverts
34.5% of People

PERFECT
WEEK

INTROVERSION (I)
Characteristics: te e
Reflective Ll JhF
Inward J_w'./L!uLQFI/J %
Reserved L St w

L’JZ{L/J}”G %
207 e

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Characteristics: i“caté-o
Pay attention to facts and details L’)'%},.?;/?M)Mﬁi T
L3P

Present focused

Practical Lisz_so¥y J:AJJ' uﬁwl 3/57 b
Conserve . w
" Lid Dihe & A Lell «
Repetitive - -
Ll S
Sensors

73.5% of People

)

Intuitives
26.5% of People

1 Need to See
More data .

o
3

(=
:s;-- 2

INTUITION (N)

Characteristics: el
Pay attention to patterns L’Jézf:'{c:’}LbLTﬁ
Future focused Li,é_/p{,&g %
Imaginative Lbé/@rdg} 7
Change oriented L”L/,uééjchgi/uﬁﬁﬁ
Variety focused J &/ S o 1
-
Sensors
73.5% of People

Intuitives
26.5% of People

This looKs ‘ike
& 9reat opportunity,
z "sg
O

Check your response which preference you prefer the most?
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THINKING (T)
Characteristics: te o
Decides with head Lsd_ St 3ol
Use logic J_I;L/,Lééémy %1
Analyze and critique LS e

Impersonal

Ll M Lo lsl s o

Concerned with truth and justice

She has qood
Cledentials.
Thinkers
50% of People Y @ o
pe— (< : 0 g}
Feelg&s v V. Y.
50% of People N =S
eop [ Y/ XY
g N
W
=
\ [/

FEELING (F)
Characteristics: sl
Decides with heart Lz s G el ol o
Use personal convictions L bd_Sddbe s
Empathize and appreciate personal  J_js5_ /ﬁfJ R

concerned with values,

Ll;'&?//pﬁj.J;JU)/»:G}/v/)d@ 1}
relationships and harmony

THE SITUATION
‘where a difficult decision
needs to be made N\ — THIS REALLY IS {:
N ! GOING To HURT ME 3
3
b

| \ MORE THAN T
HURTS You!

THINKER

FEELER

.ﬂ.{é“‘ "

Check your response which preference you prefer the most?

JUDGING (J)
Characteristics: o8 i
Organized L S (; ( K4;J; A
Control Lbﬁ./dk&di’f’; h
Decisive L’:éé{?:id»l? &
FD)IeIlberate Lbéjc%;’]}’/(ﬂg %4
an

L’)Z“_J(lf"ard)-'a,,r‘;‘ﬁ?g/z w

Judgers
51% of People

Perceivers
49% of People

PERCIEVING (P)

Characteristics: e

Flexible Lid fofz 2 4
Experience LS C}/:'r K hrTa
Curious Li;L/fJﬁ“ﬂM&ﬁL/}(ﬁ

Spontaneous L;,L/;%)Z;ILl;.LdA,;"‘/(Kﬁ

Wait Lnd 266w
Judgers
51% of People

Perceivers
49% of People

Check your response which preference you prefer the most?

www.qamarconsulting.com

05



Q.:AMAR CONSULTING
Discovering Potential & Optimizing Performance

Brief Overview Of 16 Personality Types

FACTUAL
LOGICAL
ORGANIZED
REALISTIC
RESERVED

www.qamarconsulting.com

ANALYTICAL
INDEPENDENT
ORIGINAL
PRIVATE
THEORETICAL

www.qamarconsulting.com

DEEP
EMPATHETIC
IDEALISTIC
IMAGINATIVE
LOYAL

www.qamarconsulting.com
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LOYAL
PATIENT
PRACTICAL
QUIET
TRADITIONAL

www.qamarconsulting.com

ADVENTUROUS
PRACTICAL
REALISTIC

SPONTANEOUS

INDEPENDENT

www.qamarconsulting.com

INTP

INDEPENDENT
LOGICAL

ORIGINAL
SELF-DETERMINED
THEORETICAL

www.qamarconsulting.com

CONCEPTUAL
CREATIVE
DEEP
[DEALISTIC
SENSITIVE

www.qamarconsulting.com

CARING

LOYAL
SENSITIVE
UNDERSTANDABLE
TRUSTFUL

www.qamarconsulting.com

EASYGOING
ENERGETIC
OUTGOING
Quick
VERSATILE

www.qamarconsulting.com
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Brief Overview Of 16 Personality Types

CASUAL CREATIVE CHALLENGING

COOPERATIVE ENERGETIC CLEVER

FRIENDLY FRIENDLY ORIGINAL

SOCIABLE INDEPENDENT RESOURCEFUL

TALKATIVE RESTLESS PRIVATE
www.qamarconsulting.com RO i cansulting.com www.qamarconsulting.com

_ESTJ ~ ESKJ

>

®

.
4

PROVIDER

v

. i

GUARDIAN

LOGICAL COOPERATIVE ENERGETIC

OBJECTIVE LOYAL IDEALISTIC

ORGANIZED PERSONABLE LOYAL

RESPONSIBLE TACTFUL ORGANIZED

TASK-FOCUSED SOCIABLE RESPONSIBLE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

ENTJ

CHALLENGING

DECISIVE
PLANFUL

STRATEGIC

& LOBICAL
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CHAPTER 02

Mapping Your Career
Journey

ENTP(Inventor)
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ENTP Born Talents

Adaptive ¢l _Original 1
Analytical 3.7 putspoken yni oyl

L Clever U 3 Resourceful Jw

IR <EEEEmE>
Independent ;7 Jheoretical i/ S8
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INVENTOR (ENTP)

Initially seem skeptical, analytic,
& detached; can be easygoing,
tolerant, & casual

Think outside the box & come up
with new & untried solutions to
problems

Open ended & exploratory;
take in & integrate information
from many sources

Energetic & enthusiastic; immersed
in projects to actualize their vision

What I need in a Career for it to be Satisfying

> The opportunity to work on a variety of creative challenges that let me try new and different approaches.
> A casual yet exciting atmosphere where rules and restrictions are kept to a minimum.

> Plenty of opportunities to meet influential people and constantly increase my own level of personal power.
> To be recognized, evaluated and compensated for my creativity, expertise and competence.

> A support staff to whom I can delegate much of the follow through or the detail management.

As an ENTP 1t am Good at....

« Communicating with enthusiasm and inspiring other to buy my ideas.
« Seeing unique ways of solving problems and using creativity.
* Public speaking and leading meetings.

« Detecting flaws in logic and debating issues with conviction.

www.qamarconsulting.com
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Work Related Strengths

« Excellent communication skills and the ability to get others excited about your ideas.

« Eagerness to “think outside the box"” and consider new possibilities.

« Great creative problem solving skills.

« Courage to take some risks, try new things, and overcome obstacles.
« Broad range of interests and ability to learn new things quickly.

« Ability to withstand rejection and maintain optimism and enthusiasm.
« Great confidence and drive to continually increase your knowledge.

« Natural curiosity and skills for getting the information you need.

« Ability to see the big picture and the implications of actions and ideas.
« Ability to juggle several projects at once.

« Perceptiveness about people — their needs and motivations.

« Adaptability and ease shifting gears and changing directions quickly.

Work Related Blind Areas

« Trouble keeping yourself organized.

- Difficulty setting priorities and making decisions.
 Overconfidence; you may misrepresent your abilities or experience.

« Propensity to always focus on what's possible rather than what's doable or probable.

« Tendency to promise more than you can deliver.

« Impatience with unimaginative or inflexible people.

« Tendency to lose interest in projects once problems are solved.

« Dislike of doing things in traditional, established, or routine manner.

« Lack of discipline when it comes to attending to and following through on important details.
« Tendency to become bored or easily sidetracked

« Dislike of repetitive tasks.
« Impatience with people whose competence you

question.
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ENTP career Trends and Potential Strengths

“Potential Strengths,

What stands out about ENTPs is ) Creativity

the breadth of career fields > Problem solving at a system level
covered by their most popular D Analytical skills

occupations.  One  set of > Technical expertise

occupations involves dealing D Enterpreneurial approach

with things or ideas, such as in

architecture, engineering or

< QblL z2Ute ALENTPS
°-¢r£;/zf“"<~_a¢£u!u
Engineering,Archiecture 2« 25 f]
fcﬂdﬁ‘ﬁ‘LKS cience.!
uﬁl/»-‘gt‘ﬂfuﬁﬁ_/ deal
Busin essf#uﬁé_/’/rKjb«L
Education4lHealthcare,
_tles

science. The other involves
working with people & includes
positions in business, healthcare
& education as an executive or
manager. The variety indicates
that the content of the job may
not be as important as the
opportunity to continually take

on new challenges.
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Popular Occupations of ENTP

People with ENTP preference are often attracted to and may find satisfaction in careers and occupations
in the following areas:

ENTREPRENEURSHIP/BUSINESS PLANNING/DEVELOPMENT

+ Agent and business manager « Personnel systems developer

* Property manager « Special projects coordinator

« Diversity manager/trainer * Property manager

« University or college president « Industrial design manager

« Sales agent « Logistics consultant

» Human resources recruiter » Network integration specialist

« Security analyst « Training and development manager
« Manufacture's service

+ Hotel or motel manager
» Employee relations specialist « Psychiatrist

« Meeting and convention planner » Sociologist

« Archeologist

MARKETING/CREATIVE « Environmental scientist

« Art director (magazine) « Educational psychologist

» Motivational speaker « Athletic coach and scout

« Cartoonist and animator « Criminalist & ballistics expert

« Architect » Social scientist

« Theatrical producer « College professor (Humanities)
« Informational-graphic designer « High school teacher

Park naturalist
Software developer
Political analyst

« New business developer
« Creative director on multimedia team
« Desktop publishing specialist
« Internet marketer

« Internet architect

« Creative writer

« Copywriter

« Director: stage, motion pic.

« Columnist critic commentator

11
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Less Popular Occupations of ENTP

People with ENTP preference are less often attracted to careers and occupations that pragmatic personal care or the
fostering of relationships, as in careers in childcare, teaching younger students (preschool through grade 12),
nursing, health-care support, or religious careers. They are also found less often in careers that require work in
isolation or careers that demand a great deal of routine hands- on or mechanical work, as in office support,

production, or repair jobs.
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and that

Is your
Power
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