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About Human Preferences

INTROVERSION

Where do you get your Energy from?

| SENSING |

How do you prefer to take in information?

SO AE IS L FLr

THINKING | FEELING

What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Preferences Through Pictures

EXTRAVERSION (E)

Characteristics: e o

Active Lt I 4
Outward J—bi-lagd'/:ui’@KrK 7
Sociable L'}L&M})fuﬁ& Y
Open in communication J—”é/b"ﬂ‘/"d:h"«..%% W
Expressive in nature 3—'54'-/;145'/0{ w

Extraverts
65.5% of People

e
idy

|
Introverts
34.5% of People

PERFECT
WEEK

INTROVERSION (I)
Characteristics: te e
Reflective Ll JhF
Inward J_w'./L!uLQFI/J %
Reserved L St w

L’JZ{L/J}”G %
207 e

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Characteristics: i“caté-o
Pay attention to facts and details L’)'%},.?;/?M)Mﬁi T
L3P

Present focused

Practical Lisz_so¥y J:AJJ' uﬁwl 3/57 b
Conserve . w
" Lid Dihe & A Lell «
Repetitive - -
Ll S
Sensors

73.5% of People

)

Intuitives
26.5% of People

1 Need to See
More data .

o
3

(=
:s;-- 2

INTUITION (N)

Characteristics: el
Pay attention to patterns L’Jézf:'{c:’}LbLTﬁ
Future focused Li,é_/p{,&g %
Imaginative Lbé/@rdg} 7
Change oriented L”L/,uééjchgi/uﬁﬁﬁ
Variety focused J &/ S o 1
-
Sensors
73.5% of People

Intuitives
26.5% of People

This looKs ‘ike
& 9reat opportunity,
z "sg
O

Check your response which preference you prefer the most?
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THINKING (T)
Characteristics: te o
Decides with head Lsd_ St 3ol
Use logic J_I;L/,Lééémy %1
Analyze and critique LS e

Impersonal

Ll M Lo lsl s o

Concerned with truth and justice

She has qood
Cledentials.
Thinkers
50% of People Y @ o
pe— (< : 0 g}
Feelg&s v V. Y.
50% of People N =S
eop [ Y/ XY
g N
W
=
\ [/

FEELING (F)
Characteristics: sl
Decides with heart Lz s G el ol o
Use personal convictions L bd_Sddbe s
Empathize and appreciate personal  J_js5_ /ﬁfJ R

concerned with values,

Ll;'&?//pﬁj.J;JU)/»:G}/v/)d@ 1}
relationships and harmony

THE SITUATION
‘where a difficult decision
needs to be made N\ — THIS REALLY IS {:
N ! GOING To HURT ME 3
3
b

| \ MORE THAN T
HURTS You!

THINKER

FEELER

.ﬂ.{é“‘ "

Check your response which preference you prefer the most?

JUDGING (J)
Characteristics: o8 i
Organized L S (; ( K4;J; A
Control Lbﬁ./dk&di’f’; h
Decisive L’:éé{?:id»l? &
FD)IeIlberate Lbéjc%;’]}’/(ﬂg %4
an

L’)Z“_J(lf"ard)-'a,,r‘;‘ﬁ?g/z w

Judgers
51% of People

Perceivers
49% of People

PERCIEVING (P)

Characteristics: e

Flexible Lid fofz 2 4
Experience LS C}/:'r K hrTa
Curious Li;L/fJﬁ“ﬂM&ﬁL/}(ﬁ

Spontaneous L;,L/;%)Z;ILl;.LdA,;"‘/(Kﬁ

Wait Lnd 266w
Judgers
51% of People

Perceivers
49% of People

Check your response which preference you prefer the most?
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Brief Overview Of 16 Personality Types

FACTUAL
LOGICAL
ORGANIZED
REALISTIC
RESERVED

www.qamarconsulting.com

ANALYTICAL
INDEPENDENT
ORIGINAL
PRIVATE
THEORETICAL

www.qamarconsulting.com

DEEP
EMPATHETIC
IDEALISTIC
IMAGINATIVE
LOYAL

www.qamarconsulting.com
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LOYAL
PATIENT
PRACTICAL
QUIET
TRADITIONAL

www.qamarconsulting.com

ADVENTUROUS
PRACTICAL
REALISTIC

SPONTANEOUS

INDEPENDENT

www.qamarconsulting.com

INTP

INDEPENDENT
LOGICAL

ORIGINAL
SELF-DETERMINED
THEORETICAL

www.qamarconsulting.com

CONCEPTUAL
CREATIVE
DEEP
[DEALISTIC
SENSITIVE

www.qamarconsulting.com

CARING

LOYAL
SENSITIVE
UNDERSTANDABLE
TRUSTFUL

www.qamarconsulting.com

EASYGOING
ENERGETIC
OUTGOING
Quick
VERSATILE

www.qamarconsulting.com
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Brief Overview Of 16 Personality Types

CASUAL CREATIVE CHALLENGING

COOPERATIVE ENERGETIC CLEVER

FRIENDLY FRIENDLY ORIGINAL

SOCIABLE INDEPENDENT RESOURCEFUL

TALKATIVE RESTLESS PRIVATE
www.qamarconsulting.com RO i cansulting.com www.qamarconsulting.com

_ESTJ ~ ESKJ

>

®

.
4

PROVIDER

v

. i

GUARDIAN

LOGICAL COOPERATIVE ENERGETIC

OBJECTIVE LOYAL IDEALISTIC

ORGANIZED PERSONABLE LOYAL

RESPONSIBLE TACTFUL ORGANIZED

TASK-FOCUSED SOCIABLE RESPONSIBLE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

ENTJ

CHALLENGING

DECISIVE
PLANFUL

STRATEGIC

& LOBICAL
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CHAPTER 02

Mapping Your Career
Journey

INFP (Healer)
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INKP Born Talents

Adaptable ..+ m
Committed 4

mm
L Devoted Gt R ool i 3

mpathetic L4 Reticent ¢
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HEALER (INFP)

Explore options & find
innovative, long term
solutions & opportunities

Quiet, calm, supportive
listeners who are wiling to
hear others concerns

Devote their attention to
understanding others
situations & points of view

Optimistic & see ways that
change can be positive for
the people involved

What I need in a Career for it to be Satisfying

> To believe completely in the value of my work and be rewarded for my unique contribution.

> The freedom to work on projects that inspire me, with plenty of time for reflection and quiet to focus in
depth.

> A supportive and friendly environment, where I work with people I trust and respect.

> The opportunity to grow personally and professionally, where my originality is appreciated and
encouraged.

> The chance to consider and try creative approaches to solve problems that help other people improve
their lives.

As an INFP i1 am Good at....

« Throwing myself into projects I believe in and causes I care about.
« Working alone, without a lot of supervision.

« Solving challenges as they arise in original and creative ways.

« Listening carefully to people and engendering trust.

« Empathizing with the concerns and problems of others.
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Work Related Strengths

« Thoughtfulness and the ability to focus on one issue or idea in depth.
« Eagerness to “think outside the box” and consider new possibilities.

« Deep commitment to work you believe in.

« Ability to work well alone if necessary.

« Natural curiosity and skill for getting the information you need.

« Ability to see the big picture and to see implication of actions and ideas.
« Perceptiveness about people’s needs and motivations.

« Adaptability; you can shift gears and change directions quickly.
« Ability to work extremely well with people one on one.

Work Related Blind Areas

« Need to control projects or you may lose interest.

« Tendency toward disorganization and difficulty setting priorities.

- Difficulty working on projects that conflict with your values.

« Reluctance to follow traditional ways of doing things.

« Natural idealism, which may prevent you from having realistic expectations.

« Dislike of doing things in traditional or routine ways.

- Difficulty working in competitive or tension filled environments.

« Lack of discipline about attending to and following through on important details.

« Impatience working with structures or e
people who are too rigid.

« Tendency to be unrealistic about
how long things take.

« Reluctance to discipline direct
reports and criticize others.

www.qamarconsulting.com
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INF P career Trends and Potential Strengths

“Potential Strengths

There are two major trends in Y Sense of purpose
occupations that appeal to INFPs. D Creativity
One is occupations that allow D People skills

INFPs to exercise their

) Adaptability

D Gentle persuasion

LT INF PRt & Alss
S enfle U
_nJ¥e sllanguage
AN d/ u:’i’uﬁ u?‘L 03l 93
r—%}uﬁ:ﬁ}‘élgu?d/
s Emotional 4y s
U wd—physical
eI

preferences in the language,
visual and performing arts. The

other is that the majority of the

most popular occupations
involve some kind of service to
others, either helping them with
physical or emotional problems

or teaching.
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Popular Occupations of INFP

People with INFP preference are often attracted to and may find satisfaction in careers and occupations

in the following areas;

CREATIVE/ARTS

« Documentary filmmaker
« Speechwriter

« Set designer

« Firm editor

« Composer

« Graphic designer

« Interior designer

« Fashion designer

« Editor/art director (Magazine)
« Multi-media producer

« Commercial artist

« Music director

EDUCATION/COUNSELING

« Researcher

« Librarian

« Educational program director

« Early childhood education teacher
« Social psychologist

« Public health educator

« Bilingual education teacher

« College administrator

« Employee assistance counselor
« Project manager

« Social worker

« High school guidance counselor
« High school art teacher
Planned-giving officer
Philanthropic consultant

HEALTH CARE

« Occupational therapist
« Physical therapist

« Patient advocate

* Geneticist

« Ethicist

ORGANIZATIONS/BUSINESS

« Team building consultant
« Industrial psychologist

« Human resource manager
« Conference planner

« Urban planner

TECHNOLOGY

« Customer relations manager

« Staff advocate (technology consultant)
« Project manager

« Educational software developer

www.qamarconsulting.com




Q)\//\MAR CONSULTING
Discovering Potential & Optimizing Performance

Less Popular Occupations of INFP

People with INFP preference are less often attracted to careers and occupations in management, business, the

military, factory work, and other fields requiring attention to detail, systematic tough minded analysis, or highly
structured work. They are also found mush less often in careers that require a great deal of interpersonal
competition, or careers that involve a significant amount of hands-on, manual, or mechanical work, such as

protective services, construction, and engineering.
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and that

Is your
Power
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