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About Human Preferences

INTROVERSION

Where do you get your Energy from?

| SENSING |

How do you prefer to take in information?

SO AE IS L FLr

THINKING | FEELING

What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Preferences Through Pictures

EXTRAVERSION (E)

Characteristics: e o

Active Lt I 4
Outward J—bi-lagd'/:ui’@KrK 7
Sociable L'}L&M})fuﬁ& Y
Open in communication J—”é/b"ﬂ‘/"d:h"«..%% W
Expressive in nature 3—'54'-/;145'/0{ w

Extraverts
65.5% of People

e
idy

|
Introverts
34.5% of People

PERFECT
WEEK

INTROVERSION (I)
Characteristics: te e
Reflective Ll JhF
Inward J_w'./L!uLQFI/J %
Reserved L St w

L’JZ{L/J}”G %
207 e

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Characteristics: i“caté-o
Pay attention to facts and details L’)'%},.?;/?M)Mﬁi T
L3P

Present focused

Practical Lisz_so¥y J:AJJ' uﬁwl 3/57 b
Conserve . w
" Lid Dihe & A Lell «
Repetitive - -
Ll S
Sensors

73.5% of People

)

Intuitives
26.5% of People

1 Need to See
More data .

o
3

(=
:s;-- 2

INTUITION (N)

Characteristics: el
Pay attention to patterns L’Jézf:'{c:’}LbLTﬁ
Future focused Li,é_/p{,&g %
Imaginative Lbé/@rdg} 7
Change oriented L”L/,uééjchgi/uﬁﬁﬁ
Variety focused J &/ S o 1
-
Sensors
73.5% of People

Intuitives
26.5% of People

This looKs ‘ike
& 9reat opportunity,
z "sg
O

Check your response which preference you prefer the most?
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THINKING (T)
Characteristics: te o
Decides with head Lsd_ St 3ol
Use logic J_I;L/,Lééémy %1
Analyze and critique LS e

Impersonal

Ll M Lo lsl s o

Concerned with truth and justice

She has qood
Cledentials.
Thinkers
50% of People Y @ o
pe— (< : 0 g}
Feelg&s v V. Y.
50% of People N =S
eop [ Y/ XY
g N
W
=
\ [/

FEELING (F)
Characteristics: sl
Decides with heart Lz s G el ol o
Use personal convictions L bd_Sddbe s
Empathize and appreciate personal  J_js5_ /ﬁfJ R

concerned with values,

Ll;'&?//pﬁj.J;JU)/»:G}/v/)d@ 1}
relationships and harmony

THE SITUATION
‘where a difficult decision
needs to be made N\ — THIS REALLY IS {:
N ! GOING To HURT ME 3
3
b

| \ MORE THAN T
HURTS You!

THINKER

FEELER

.ﬂ.{é“‘ "

Check your response which preference you prefer the most?

JUDGING (J)
Characteristics: o8 i
Organized L S (; ( K4;J; A
Control Lbﬁ./dk&di’f’; h
Decisive L’:éé{?:id»l? &
FD)IeIlberate Lbéjc%;’]}’/(ﬂg %4
an

L’)Z“_J(lf"ard)-'a,,r‘;‘ﬁ?g/z w

Judgers
51% of People

Perceivers
49% of People

PERCIEVING (P)

Characteristics: e

Flexible Lid fofz 2 4
Experience LS C}/:'r K hrTa
Curious Li;L/fJﬁ“ﬂM&ﬁL/}(ﬁ

Spontaneous L;,L/;%)Z;ILl;.LdA,;"‘/(Kﬁ

Wait Lnd 266w
Judgers
51% of People

Perceivers
49% of People

Check your response which preference you prefer the most?
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Brief Overview Of 16 Personality Types

FACTUAL
LOGICAL
ORGANIZED
REALISTIC
RESERVED

www.qamarconsulting.com

ANALYTICAL
INDEPENDENT
ORIGINAL
PRIVATE
THEORETICAL

www.qamarconsulting.com

DEEP
EMPATHETIC
IDEALISTIC
IMAGINATIVE
LOYAL

www.qamarconsulting.com
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LOYAL
PATIENT
PRACTICAL
QUIET
TRADITIONAL

www.qamarconsulting.com

ADVENTUROUS
PRACTICAL
REALISTIC

SPONTANEOUS

INDEPENDENT

www.qamarconsulting.com

INTP

INDEPENDENT
LOGICAL

ORIGINAL
SELF-DETERMINED
THEORETICAL

www.qamarconsulting.com

CONCEPTUAL
CREATIVE
DEEP
[DEALISTIC
SENSITIVE

www.qamarconsulting.com

CARING

LOYAL
SENSITIVE
UNDERSTANDABLE
TRUSTFUL

www.qamarconsulting.com

EASYGOING
ENERGETIC
OUTGOING
Quick
VERSATILE

www.qamarconsulting.com
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Brief Overview Of 16 Personality Types

CASUAL CREATIVE CHALLENGING

COOPERATIVE ENERGETIC CLEVER

FRIENDLY FRIENDLY ORIGINAL

SOCIABLE INDEPENDENT RESOURCEFUL

TALKATIVE RESTLESS PRIVATE
www.qamarconsulting.com RO i cansulting.com www.qamarconsulting.com

_ESTJ ~ ESKJ

>

®

.
4

PROVIDER

v

. i

GUARDIAN

LOGICAL COOPERATIVE ENERGETIC

OBJECTIVE LOYAL IDEALISTIC

ORGANIZED PERSONABLE LOYAL

RESPONSIBLE TACTFUL ORGANIZED

TASK-FOCUSED SOCIABLE RESPONSIBLE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

ENTJ

CHALLENGING

DECISIVE
PLANFUL

STRATEGIC

& LOBICAL
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CHAPTER 02

Mapping Your Career
Journey

INTP(Conceptualizer)
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INTP Born Talents

_ Autonomous (%5 . Precise ¢/
e Cognitive ;S Self-determined (7
Detached c2di?

Skeptical A<
S opeculative sz
Logical ¥ Spontaneous sl 6 z_ s/

- LS
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CONCEPTUALIZER (INTP)

Seek to understand how
things work; ask questions
& offer options

Initially somewhat detached,
indifferent, & impersonal

Enjoy thinking outside the
box & coming up with new
& untried solutions

Comfortable with ambiguity
& complexity; create theories,
models, & framework

What I need in a Career for it to be Satisfying

> Work in depth on one creative challenge at a time, giving it my full attention without a lot of interruptions.

> The opportunity to develop innovative approaches and systems but not get bogged down in the details
of implementations.

> An atmosphere of professionalism and mutual respect, where my expertise is recognized and respected
and I have some say in how I am evaluated and compensated.

> An unstructured environment that encourages free thinking and improvisation, without senseless rules,
unnecessary meetings or paperwork.

> The chance to logically analyze existing and potential systems and make recommendations for

strategically sound changes.

As an INTP 1 am Good at....

« Using creativity and insight to understand issues in depth.

« Logical analysis of complex problems.

« Working alone with great focus and concentration.

« Learning new skills and technology with ease and competence.
« Engaging in long range and strategic thinking.

09
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Work Related Strengths

« Eagerness to “think outside the box” and consider new possibilities.

« Ability to understand very complex and highly abstract ideas.

« Great creative problem-solving skills.

« Independence; courage to take risks, try new things, and overcome obstacles.
« Ability to synthesize lots of information.

« Intellectual curiosity and skills for getting information you need.

« Ability to analyze things logically even under stress.

« Great confidence and drive to continually increase your knowledge.

* Objectivity; ability to address issues without taking them personally.

« Confidence in your ideas and vision.

- Ability to see the big picture; to see implications of actions and ideas.
« Adaptability; you can shift gears and change directions quickly.

« Comfort with technology; you're are quick learner.

Work Related Blind Areas

« Tendency toward disorganization.

« Overconfidence; you may misrepresent your abilities or experience.

« Impatience with unimaginative and/or incompetent people.

« Dislike of doing things in traditional or established manner.

« Tendency to lose interest in projects once problems are solved.

« Difficulty in communicating complex ideas simply.

« Tendency to be so theoretical that you ignore or miss the realities.

« Undisciplined about attending to and following through on important details.
« Dislike of doing repetitive tasks.

« Impatience with structures and people who are too rigid detriment of home life.

www.qamarconsulting.com
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INTP career Trends and Potential Strengths

Career Trends

There are three trends in the
occupations that are most
popular with INTPs. First are
careers in the arts, with an
emphasis on the written word.
Second are careers that involve
computers, particulary jobs that
involve  seeing the whole
technology picture. Third are
careers in the engineering and

architecture group.

* " Potential Strengths

Y Analytical skills

D Problem solving at a system level

> Technical knowledge & expertise
D Adaptability
D Conceptual design

L INTP 2t e bl e
c‘_.*;ﬂu‘/;_ug/f“'iéu}%
compute rl/;;_nu"f,'({é/uﬁu?

Engineering &l 256
- §Us=Archtiecture .
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Popular Occupations of INTP

People with INTP preference are often attracted to and may find satisfaction in careers and occupations
in the following areas:

COMPUTER/TECHNOLOGY

HEALTHCARE/TECHNICAL

« Information services developer « Pathologist

« Computer programmer + Geneticist

« Network integration specialist « Microbiologist

« Management consultant - Biomedical engineer

« Desktop publishing specialist

- Webmaster
» Network administrator « Theatrical producer

+ Internet architect « Columnist, commentator
* Analyst « Music orchestrator

+ Computer animator » Director (stage, motion pic.)
« Computer engineer « Film editor

» Java programmer/analyst . Graphic designer

« Software developer « Art director

« Computer security specialist - Conference planner

« Internet marketer

PROFESSIONAL/BUSINESS

« Financial planner

« Investment banker

« Business analyst
Investigator

» Entrepreneur

« New business developer
« Entertainment agent
« Intelligence specialist
« Sports agent

« Chief financial officer
« Political analyst

« Aerospace engineer

ACADEMIC

« Academic curriculum designer
 Experimental physicist

» Anthropologist

« Biophysicist

« Interpreter/translator

» Astronomer

« College life science teacher
« Mathematician
« Zoologist

www.qamarconsulting.com
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Less Popular Occupations of INTP

People with INTP preference are less often attracted to careers and occupations that involve a great deal of direct

human services work or that require ongoing attention to people’s emotional lives or daily needs, including for
example the religious professions, nursing, personal services, or teaching young people. They are also found less
often in careers that involve highly structured or detail-oriented work, or require living in an environment that

demands a great deal of routine, such as in military or corrections work.
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and that

Is your
Power
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