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About Human Preferences

INTROVERSION

Where do you get your Energy from?

| SENSING |

How do you prefer to take in information?
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THINKING | FEELING

What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Preferences Through Pictures

EXTRAVERSION (E)

Characteristics: e o

Active Lt I 4
Outward J—bi-lagd'/:ui’@KrK 7
Sociable L'}L&M})fuﬁ& Y
Open in communication J—”é/b"ﬂ‘/"d:h"«..%% W
Expressive in nature 3—'54'-/;145'/0{ w

Extraverts
65.5% of People

e
idy

|
Introverts
34.5% of People

PERFECT
WEEK

INTROVERSION (I)
Characteristics: te e
Reflective Ll JhF
Inward J_w'./L!uLQFI/J %
Reserved L St w

L’JZ{L/J}”G %
207 e

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Characteristics: i“caté-o
Pay attention to facts and details L’)'%},.?;/?M)Mﬁi T
L3P

Present focused

Practical Lisz_so¥y J:AJJ' uﬁwl 3/57 b
Conserve . w
" Lid Dihe & A Lell «
Repetitive - -
Ll S
Sensors

73.5% of People

)

Intuitives
26.5% of People

1 Need to See
More data .

o
3

(=
:s;-- 2

INTUITION (N)

Characteristics: el
Pay attention to patterns L’Jézf:'{c:’}LbLTﬁ
Future focused Li,é_/p{,&g %
Imaginative Lbé/@rdg} 7
Change oriented L”L/,uééjchgi/uﬁﬁﬁ
Variety focused J &/ S o 1
-
Sensors
73.5% of People

Intuitives
26.5% of People

This looKs ‘ike
& 9reat opportunity,
z "sg
O

Check your response which preference you prefer the most?
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THINKING (T)
Characteristics: te o
Decides with head Lsd_ St 3ol
Use logic J_I;L/,Lééémy %1
Analyze and critique LS e

Impersonal

Ll M Lo lsl s o

Concerned with truth and justice

She has qood
Cledentials.
Thinkers
50% of People Y @ o
pe— (< : 0 g}
Feelg&s v V. Y.
50% of People N =S
eop [ Y/ XY
g N
W
=
\ [/

FEELING (F)
Characteristics: sl
Decides with heart Lz s G el ol o
Use personal convictions L bd_Sddbe s
Empathize and appreciate personal  J_js5_ /ﬁfJ R

concerned with values,

Ll;'&?//pﬁj.J;JU)/»:G}/v/)d@ 1}
relationships and harmony

THE SITUATION
‘where a difficult decision
needs to be made N\ — THIS REALLY IS {:
N ! GOING To HURT ME 3
3
b

| \ MORE THAN T
HURTS You!

THINKER

FEELER

.ﬂ.{é“‘ "

Check your response which preference you prefer the most?

JUDGING (J)
Characteristics: o8 i
Organized L S (; ( K4;J; A
Control Lbﬁ./dk&di’f’; h
Decisive L’:éé{?:id»l? &
FD)IeIlberate Lbéjc%;’]}’/(ﬂg %4
an

L’)Z“_J(lf"ard)-'a,,r‘;‘ﬁ?g/z w

Judgers
51% of People

Perceivers
49% of People

PERCIEVING (P)

Characteristics: e

Flexible Lid fofz 2 4
Experience LS C}/:'r K hrTa
Curious Li;L/fJﬁ“ﬂM&ﬁL/}(ﬁ

Spontaneous L;,L/;%)Z;ILl;.LdA,;"‘/(Kﬁ

Wait Lnd 266w
Judgers
51% of People

Perceivers
49% of People

Check your response which preference you prefer the most?
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Brief Overview Of 16 Personality Types

FACTUAL
LOGICAL
ORGANIZED
REALISTIC
RESERVED

www.qamarconsulting.com

ANALYTICAL
INDEPENDENT
ORIGINAL
PRIVATE
THEORETICAL

www.qamarconsulting.com

DEEP
EMPATHETIC
IDEALISTIC
IMAGINATIVE
LOYAL

www.qamarconsulting.com
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LOYAL
PATIENT
PRACTICAL
QUIET
TRADITIONAL

www.qamarconsulting.com

ADVENTUROUS
PRACTICAL
REALISTIC

SPONTANEOUS

INDEPENDENT

www.qamarconsulting.com

INTP

INDEPENDENT
LOGICAL

ORIGINAL
SELF-DETERMINED
THEORETICAL

www.qamarconsulting.com

CONCEPTUAL
CREATIVE
DEEP
[DEALISTIC
SENSITIVE

www.qamarconsulting.com

CARING

LOYAL
SENSITIVE
UNDERSTANDABLE
TRUSTFUL

www.qamarconsulting.com

EASYGOING
ENERGETIC
OUTGOING
Quick
VERSATILE

www.qamarconsulting.com
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Brief Overview Of 16 Personality Types

CASUAL CREATIVE CHALLENGING

COOPERATIVE ENERGETIC CLEVER

FRIENDLY FRIENDLY ORIGINAL

SOCIABLE INDEPENDENT RESOURCEFUL

TALKATIVE RESTLESS PRIVATE
www.qamarconsulting.com RO i cansulting.com www.qamarconsulting.com

_ESTJ ~ ESKJ

>

®

.
4

PROVIDER

v

. i

GUARDIAN

LOGICAL COOPERATIVE ENERGETIC

OBJECTIVE LOYAL IDEALISTIC

ORGANIZED PERSONABLE LOYAL

RESPONSIBLE TACTFUL ORGANIZED

TASK-FOCUSED SOCIABLE RESPONSIBLE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

ENTJ

CHALLENGING

DECISIVE
PLANFUL

STRATEGIC

& LOBICAL
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CHAPTER 02

Mapping Your Career
Journey

ISKFJ (Protector)
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ISKFJ Born Talents

SAccommodating v Sl Patient -
Detailed & SPractical (2
D otoctive oS
) Loval 6 2 pOuiet . 3

Traditional & /s
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PROTECTOR (ISF))

Take time to consider the situation
carefully before making a
decision

Loyal, quiet, cooperative, and
supportive

Respect traditions and conventions;
take relationships and responsibilities
seriously

Considerate of the needs and
situations of others

What I need in a Career for it to be Satisfying

> The opportunity to work steadily on one project at a time, without a lot of interruptions or changes in plan.

> Work that requires accuracy and attention to detail, organization and adherence standard operating
procedures.

> Work that lets me use a personal approach to helping others, preferably on a one-on-one basis.

> An environment that is structured and stable, where I know what is expected of me and I am rewarded
for my hard work and contribution.

> Work that is of a practical nature and is service-oriented, so I can see that I am helping others in real and
tangible ways.

As an ISFJ 1 am Good at....

« Working hard, doing whatever is needed until the job is finished.

* Respecting the chain of command and following necessary rules and procedure.
« Helping others by explaining tasks with patience and clarity.
« Working with routines or repeated, sequential tasks.

« Carefully and thoroughly dealing with details and documenting activities.

09
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Work Related Strengths

« Strong work ethic; responsible and hard working.

« Excellent with routines requiring sequential, repeated procedures or tasks.

* Accurate, thorough, and careful with details.

« Enjoy being in service to others; supportive with coworkers or subordinates.

« Enjoy using established ways of doing things; respect status given by titles.

Work Related Blind Areas

« May underestimate own value; may not be assertive about their own needs.
« Frequently overworked because they take on too much.

« May not see implications of future consequences.

« May not adjust well to constant change.

« May become discouraged if they no longer feel needed or appreciated.

www.qamarconsulting.com
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IS F J career Trends and Potential Strengths

™ Potential Strengths

There are two main groups in the

Y Ability to get things organized

occupations that are most N HE—

popular with ISFJs. The large Y Build consensus
D People skills

D Set up effective procedures

group involves jobs in office and

administrative  support  that
require careful attention to

relevant details. The other group

involves occupations in

healthcare, where ISFJs take on a

uz,,f’uﬁ IS FJ.&U}%LC}M

L office¥' ISFJ .7«;/'7‘/.%
ey /'”d/,??k ey (sz 3
U}Z"‘JL'? P ?)j - Kuf}':g)' b
o/’/z’/.a)UﬁJ%.c‘-K

9208 "L CC ijb/;i (B iz
_‘Lt’);,cu"f L

variety of roles that allow them to
provide direct, practical help to

others.
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Popular Occupations of ISFJ

People with ISFJ preference are often attracted to and may find satisfaction in careers and occupations
in the following areas:

HEALTH CARE SOCIAL SERVICE/EDUCATION

* Primary care physician « Child welfare counselor

« Veterinarian « Home health social worker

« Licensed practical nurse « Vocational counselor

« Home health aid « Special education teacher

» Massage therapist « Farmer

* Biochemist « Police identification and records specialist
+ Dentist « Athletic trainer

« Orthodontist « Zoologist

« Medical researcher « Forest ranger

« Radiologist « Stringed instrument repairer

Anesthesiologist

« Respiratory therapist CREATIVE/TECHNICAL

« Pharmaceutical salesperson * Artist
« Occupational therapist « Musician
« Dental hygienist * Jeweler
« Surgical technologist « Crafts maker
« Corrective therapist « Sculptor
« Dialysis technician - Baker
+ Chemist

BUSINESS/SERVICE

« Franchise owner

+ Lawn service manager

« Computer programmer

« Museum research worker

Real estate broker/agent

Bookkeeper

Title examiner

Preferred customer service representative
« Claims representative
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Less Popular Occupations of ISFJ

People with ISFJ preference are less often attracted to careers and occupations in economics, marketing and sales,

engineering, psychology, architecture, law and administration in such tough-minded fields as military and protective
services. They are also typically found less often in careers characterized by a great deal if analytically oriented

technical work or a distant analytical approach to people, work that requires ongoing attention to more theoretical
and symbolic information, or careers that require continual adaptation and frequent change.
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and that

Is your
Power
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