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Know Yourself &
Understand Others
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About Human Preferences

INTROVERSION

Where do you get your Energy from?

| SENSING |

How do you prefer to take in information?
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What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Preferences Through Pictures

EXTRAVERSION (E)

Characteristics: e o

Active Lt I 4
Outward J—bi-lagd'/:ui’@KrK 7
Sociable L'}L&M})fuﬁ& Y
Open in communication J—”é/b"ﬂ‘/"d:h"«..%% W
Expressive in nature 3—'54'-/;145'/0{ w

Extraverts
65.5% of People

e
idy

|
Introverts
34.5% of People

PERFECT
WEEK

INTROVERSION (I)
Characteristics: te e
Reflective Ll JhF
Inward J_w'./L!uLQFI/J %
Reserved L St w

L’JZ{L/J}”G %
207 e

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Characteristics: i“caté-o
Pay attention to facts and details L’)'%},.?;/?M)Mﬁi T
L3P

Present focused

Practical Lisz_so¥y J:AJJ' uﬁwl 3/57 b
Conserve . w
" Lid Dihe & A Lell «
Repetitive - -
Ll S
Sensors

73.5% of People

)

Intuitives
26.5% of People

1 Need to See
More data .

o
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INTUITION (N)

Characteristics: el
Pay attention to patterns L’Jézf:'{c:’}LbLTﬁ
Future focused Li,é_/p{,&g %
Imaginative Lbé/@rdg} 7
Change oriented L”L/,uééjchgi/uﬁﬁﬁ
Variety focused J &/ S o 1
-
Sensors
73.5% of People

Intuitives
26.5% of People

This looKs ‘ike
& 9reat opportunity,
z "sg
O

Check your response which preference you prefer the most?
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THINKING (T)
Characteristics: te o
Decides with head Lsd_ St 3ol
Use logic J_I;L/,Lééémy %1
Analyze and critique LS e

Impersonal

Ll M Lo lsl s o

Concerned with truth and justice

She has qood
Cledentials.
Thinkers
50% of People Y @ o
pe— (< : 0 g}
Feelg&s v V. Y.
50% of People N =S
eop [ Y/ XY
g N
W
=
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FEELING (F)
Characteristics: sl
Decides with heart Lz s G el ol o
Use personal convictions L bd_Sddbe s
Empathize and appreciate personal  J_js5_ /ﬁfJ R

concerned with values,

Ll;'&?//pﬁj.J;JU)/»:G}/v/)d@ 1}
relationships and harmony

THE SITUATION
‘where a difficult decision
needs to be made N\ — THIS REALLY IS {:
N ! GOING To HURT ME 3
3
b

| \ MORE THAN T
HURTS You!

THINKER

FEELER

.ﬂ.{é“‘ "

Check your response which preference you prefer the most?

JUDGING (J)
Characteristics: o8 i
Organized L S (; ( K4;J; A
Control Lbﬁ./dk&di’f’; h
Decisive L’:éé{?:id»l? &
FD)IeIlberate Lbéjc%;’]}’/(ﬂg %4
an

L’)Z“_J(lf"ard)-'a,,r‘;‘ﬁ?g/z w

Judgers
51% of People

Perceivers
49% of People

PERCIEVING (P)

Characteristics: e

Flexible Lid fofz 2 4
Experience LS C}/:'r K hrTa
Curious Li;L/fJﬁ“ﬂM&ﬁL/}(ﬁ

Spontaneous L;,L/;%)Z;ILl;.LdA,;"‘/(Kﬁ

Wait Lnd 266w
Judgers
51% of People

Perceivers
49% of People

Check your response which preference you prefer the most?
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Brief Overview Of 16 Personality Types

FACTUAL
LOGICAL
ORGANIZED
REALISTIC
RESERVED

www.qamarconsulting.com

ANALYTICAL
INDEPENDENT
ORIGINAL
PRIVATE
THEORETICAL

www.qamarconsulting.com

DEEP
EMPATHETIC
IDEALISTIC
IMAGINATIVE
LOYAL

www.qamarconsulting.com
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LOYAL
PATIENT
PRACTICAL
QUIET
TRADITIONAL

www.qamarconsulting.com

ADVENTUROUS
PRACTICAL
REALISTIC

SPONTANEOUS

INDEPENDENT

www.qamarconsulting.com

INTP

INDEPENDENT
LOGICAL

ORIGINAL
SELF-DETERMINED
THEORETICAL

www.qamarconsulting.com

CONCEPTUAL
CREATIVE
DEEP
[DEALISTIC
SENSITIVE

www.qamarconsulting.com

CARING

LOYAL
SENSITIVE
UNDERSTANDABLE
TRUSTFUL

www.qamarconsulting.com

EASYGOING
ENERGETIC
OUTGOING
Quick
VERSATILE
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Brief Overview Of 16 Personality Types

CASUAL CREATIVE CHALLENGING

COOPERATIVE ENERGETIC CLEVER

FRIENDLY FRIENDLY ORIGINAL

SOCIABLE INDEPENDENT RESOURCEFUL

TALKATIVE RESTLESS PRIVATE
www.qamarconsulting.com RO i cansulting.com www.qamarconsulting.com

_ESTJ ~ ESKJ

>

®

.
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PROVIDER

v

. i

GUARDIAN

LOGICAL COOPERATIVE ENERGETIC

OBJECTIVE LOYAL IDEALISTIC

ORGANIZED PERSONABLE LOYAL

RESPONSIBLE TACTFUL ORGANIZED

TASK-FOCUSED SOCIABLE RESPONSIBLE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

ENTJ

CHALLENGING

DECISIVE
PLANFUL

STRATEGIC

& LOBICAL
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CHAPTER 02

Mapping Your Career
Journey

ISEFP (Artist)
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ISFP Born Talents

Adaptable ..7~ - Modest /7l
ACNG Do

Cooperative sl
m S pontaneous uué_/

m Understandlng El
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ARTIST (ISFP)

Stay in the background & help

Quietly supportive & unassuming others in a quiet & understand way

Attuned to the needs of others & Prefer freedom & dislike being
will help them deal with immediate hampered by too much structure &
problems too many constictive rules

What I need in a Career for it to be Satisfying

> An affirming, supportive, and non-competitive atmosphere without a lot of hidden political agendas.

> Work that has a real practical purpose and where I can see and experience how I am able to help other
people.

> A balance between working alone and working one-on-one, where the pace of my work is within my
control.

2 An environment that is relaxed, without a lot of rules, rigid structure, or restrictions on my personal time.

2 The opportunity to work on a variety of projects that I believe in and where each day is different from the

one before.

As an ISFP, I am Good at...

« Paying close attention to details and facts of projects of interest.

« Helping others in direct and tangible ways.

« Working well as part of a team of caring people.

 Adapting well to change and approaching new situation with curiosity.

« Being supportive and helpful to co-workers, respecting supervisors and the chain of command.
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Work Related Strengths

« Welcomes change and adapts well to new situations.

« Demonstrates sensitivity to people’s needs and desires to help them in real ways.
« Is Practical and has realistic perceptions.

« Good common sense.

« Warmth and generosity.

« Is loyal to people and organizations you care deeply about.

« Pays attention to important details, especially those that concern people.

« Is thoughtful and has the ability to focus on current needs.

« Willing to support organization’s goals.

« Has the ability to clearly assess current conditions and see what needs fixing.

« Flexibility and willingness to take calculated risks and try new approaches.

Work Related Blind Areas

« Tendency to accept things at face value and miss deeper implications.

« Inability to see opportunities and options that don't exist at the moment.
« Tendency to take criticism and negative feedback very personally.

« Dislikes preparing in advance; may have trouble organizing time.

« Trouble making decisions.

« Dislikes excessive rules and overly structured bureaucracies.

- Difficulty making logical decisions if they conflict with personal feelings.
« Unwillingness to risk disharmony to fight for your idea or position.

« Tendency to become overwhelmed by large or highly complicated tasks.
« Resistance to setting long term goals and difficulty meeting deadlines.

« Difficulty disciplining direct reports or criticizing others.

www.qamarconsulting.com
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ISFP career Trends and Potential Strengths

™ Potential Strengths,

Occupations  that are  most Y Skilled at gentle persuasion

popular with ISFPs are found in a D Craftsmanship

wide variety of fields. Most of the ) Adaptability

attractive occupations involve ) People skills

> Can build consensus

2 LISFPRE
ATt I Gt
L/LJQJ;?%LB e
(KA’ZLU}A’«‘/M:U}LB

LU ISFPU U<

L6 L st d
-abﬂm"

some kind of hands-on, practical
work with a tangible outcome.

Another common theme is jobs

involving working with people or

animals.
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Popular Occupations of ISFP

People with ISFP preference are often attracted to and may find satisfaction in careers and occupations
in the following areas:

HEALTH CARE SALES/SERVICE

« Surgeon « Merchandise planner

« Pharmacist « Sports equipment salesperson
« Occupational therapist « Salesperson

« Employee assistance counselor « Home healthcare salesperson
* Registered nurse « Teacher, (Preschool)

« Emergency medical technician « Arts and manual arts therapist
« Pharmaceutical researcher « Fish and game warden

« Recreational therapist « Insurance fraud investigator

« Licensed practical nurse « Airplane traffic controller

« Cardiology technologist « Emergency service dispatcher
« Respiratory therapist « Airplane pilot

« Medical researcher « College athletic coach

« Radiology technologist « Farmer

« Exercise physiologist « Wilderness adventure leader
» Speech and language pathologist « Landscape designer

 Dance instructor
« Computer operator
« Systems analyst
« Aviation inspector
« Television camera operator

CRAFTS/ARTISIAN

» Musical instrument maker
» Artist

» Cartoonist

* Animator

« Sketch artist
 Tailor

« Actor

» Musician

» Gardner

www.qamarconsulting.com
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Less Popular Occupations of ISFP

People with ISFP preference are less often attracted to careers and occupations that require a great deal of
impersonal analysis of non-tangible, symbolic and technical material, such as in the physical and life sciences,
system analysis and finance. In addition, they are less drawn to highly organize and structured career that require
tough minded approaches to people or things, such as in management, administration, as law. ISFPs are also found

less often in the performing and fine arts and in media and entertainment.
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and that

Is your
Power
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