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About Human Preferences

INTROVERSION

Where do you get your Energy from?

| SENSING |

How do you prefer to take in information?
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THINKING | FEELING

What process do you use to make decision?
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How do you interact with the outer world around you?
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Understanding Preferences Through Pictures

EXTRAVERSION (E)

Characteristics: e o

Active Lt I 4
Outward J—bi-lagd'/:ui’@KrK 7
Sociable L'}L&M})fuﬁ& Y
Open in communication J—”é/b"ﬂ‘/"d:h"«..%% W
Expressive in nature 3—'54'-/;145'/0{ w

Extraverts
65.5% of People

e
idy

|
Introverts
34.5% of People

PERFECT
WEEK

INTROVERSION (I)
Characteristics: te e
Reflective Ll JhF
Inward J_w'./L!uLQFI/J %
Reserved L St w

L’JZ{L/J}”G %
207 e

Private in communication
Quiet in nature

Check your response which preference you prefer the most?

SENSING (S)

Characteristics: i“caté-o
Pay attention to facts and details L’)'%},.?;/?M)Mﬁi T
L3P

Present focused

Practical Lisz_so¥y J:AJJ' uﬁwl 3/57 b
Conserve . w
" Lid Dihe & A Lell «
Repetitive - -
Ll S
Sensors

73.5% of People

)

Intuitives
26.5% of People

1 Need to See
More data .

o
3
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:s;-- 2

INTUITION (N)

Characteristics: el
Pay attention to patterns L’Jézf:'{c:’}LbLTﬁ
Future focused Li,é_/p{,&g %
Imaginative Lbé/@rdg} 7
Change oriented L”L/,uééjchgi/uﬁﬁﬁ
Variety focused J &/ S o 1
-
Sensors
73.5% of People

Intuitives
26.5% of People

This looKs ‘ike
& 9reat opportunity,
z "sg
O

Check your response which preference you prefer the most?
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THINKING (T)
Characteristics: te o
Decides with head Lsd_ St 3ol
Use logic J_I;L/,Lééémy %1
Analyze and critique LS e

Impersonal

Ll M Lo lsl s o

Concerned with truth and justice

She has qood
Cledentials.
Thinkers
50% of People Y @ o
pe— (< : 0 g}
Feelg&s v V. Y.
50% of People N =S
eop [ Y/ XY
g N
W
=
\ [/

FEELING (F)
Characteristics: sl
Decides with heart Lz s G el ol o
Use personal convictions L bd_Sddbe s
Empathize and appreciate personal  J_js5_ /ﬁfJ R

concerned with values,

Ll;'&?//pﬁj.J;JU)/»:G}/v/)d@ 1}
relationships and harmony

THE SITUATION
‘where a difficult decision
needs to be made N\ — THIS REALLY IS {:
N ! GOING To HURT ME 3
3
b

| \ MORE THAN T
HURTS You!

THINKER

FEELER

.ﬂ.{é“‘ "

Check your response which preference you prefer the most?

JUDGING (J)
Characteristics: o8 i
Organized L S (; ( K4;J; A
Control Lbﬁ./dk&di’f’; h
Decisive L’:éé{?:id»l? &
FD)IeIlberate Lbéjc%;’]}’/(ﬂg %4
an

L’)Z“_J(lf"ard)-'a,,r‘;‘ﬁ?g/z w

Judgers
51% of People

Perceivers
49% of People

PERCIEVING (P)

Characteristics: e

Flexible Lid fofz 2 4
Experience LS C}/:'r K hrTa
Curious Li;L/fJﬁ“ﬂM&ﬁL/}(ﬁ

Spontaneous L;,L/;%)Z;ILl;.LdA,;"‘/(Kﬁ

Wait Lnd 266w
Judgers
51% of People

Perceivers
49% of People

Check your response which preference you prefer the most?
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Brief Overview Of 16 Personality Types

FACTUAL
LOGICAL
ORGANIZED
REALISTIC
RESERVED

www.qamarconsulting.com

ANALYTICAL
INDEPENDENT
ORIGINAL
PRIVATE
THEORETICAL

www.qamarconsulting.com

DEEP
EMPATHETIC
IDEALISTIC
IMAGINATIVE
LOYAL

www.qamarconsulting.com
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LOYAL
PATIENT
PRACTICAL
QUIET
TRADITIONAL

www.qamarconsulting.com

ADVENTUROUS
PRACTICAL
REALISTIC

SPONTANEOUS

INDEPENDENT

www.qamarconsulting.com

INTP

INDEPENDENT
LOGICAL

ORIGINAL
SELF-DETERMINED
THEORETICAL

www.qamarconsulting.com

CONCEPTUAL
CREATIVE
DEEP
[DEALISTIC
SENSITIVE

www.qamarconsulting.com

CARING

LOYAL
SENSITIVE
UNDERSTANDABLE
TRUSTFUL

www.qamarconsulting.com

EASYGOING
ENERGETIC
OUTGOING
Quick
VERSATILE

www.qamarconsulting.com
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Brief Overview Of 16 Personality Types

CASUAL CREATIVE CHALLENGING

COOPERATIVE ENERGETIC CLEVER

FRIENDLY FRIENDLY ORIGINAL

SOCIABLE INDEPENDENT RESOURCEFUL

TALKATIVE RESTLESS PRIVATE
www.qamarconsulting.com RO i cansulting.com www.qamarconsulting.com

_ESTJ ~ ESKJ

>

®

.
4

PROVIDER

v

. i

GUARDIAN

LOGICAL COOPERATIVE ENERGETIC

OBJECTIVE LOYAL IDEALISTIC

ORGANIZED PERSONABLE LOYAL

RESPONSIBLE TACTFUL ORGANIZED

TASK-FOCUSED SOCIABLE RESPONSIBLE
www.qamarconsulting.com www.qamarconsulting.com www.qamarconsulting.com

ENTJ

CHALLENGING

DECISIVE
PLANFUL

STRATEGIC

& LOBICAL
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CHAPTER 02

Mapping Your Career
Journey

ISTP (Craftsman)
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ISTP Born Talents

p0gical 2
pPractical & 2
d'ﬂm

Independent ;7 B Spontaneous (.

www.qamarconsulting.com



QO:AMAR CONSULTING
Discovering Potential & Optimizing Performance

CRAFTSMAN (ISTP)

Calm, observant, adaptable
troubleshooters
seen as detached or impersonal

Immediate, not strategic, focus;
do not like to discuss abstract
or long-range goals

Expedient & dislike any
dialogue that slows them down
or wastes their time

Impatient with ongoing
rehashing of information or
highly structured participation

What I need in a Career for it to be Satisfying

> Work that is clearly defined and specific in nature, where I master and then use my well-developed skills.

> The opportunity to work at my own pace, independently , without a lot of restrictions on my activities or
demands on my times.

> An environment that is relaxed and informal, where I work along side other skilled people I respect and
who respect me.

> The opportunity to engage in short-term problem solving, trouble shooting activities and crises
management.

> Work that is practical and uses my ability to make sense of things logically, work that applies my technical
knowledge of how things work.

As an ISTP, I am Good at...

« Making careful, thorough observations, paying attention to details.
« Working alone with great ability to concentrate on projects that I enjoy.

 Mastering skills, especially those requiring the use of my hands or tools, using those skills with

precisions.

« Working with real things and tangible products.

09
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Work Related Strengths

« Ability to work well with defined tasks and tangible products.

« Keen powers of observation and an excellent memory for factual information.

« Ability to bring order to confusing data and to recognizable facts.

« Aptitude for working alone or alongside others you respect.

« Ability to stay calm and cool in a crisis or under pressure.

« Ability to recognize what needs doing and what is necessary to complete the job.
« Aptitude for working with your hands and with tools.

« Ability to adapt well to sudden change and shift gears quickly.

« Practicality and good common sense.

- Ability to identify and make good use of available resources.

« Flexibility and willingness to take risks and try new approaches.

Work Related Blind Areas

- Difficulty seeing the long term consequences of actions.

« Lack of interest in verbal communication, especially superficial conversations.
« Dislike advance preparation; trouble organizing time.

« Little patience for abstract and complex theories.

« Tend to be blunt and insensitive to the feelings of others.

» Tend to get bored and restless easily.

- Difficulty seeing opportunities and options that don't exist at the moment.

« Impatience with administrative details and procedures.

« Unwillingness to repeat yourself.

« Difficulty making some decisions.

« Strong independent streak and dislike of excessive rules and structured bureaucracy.

« Resistance to setting long term goals and difficulty

meeting deadlines.

www.qamarconsulting.com
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IS TP career Trends and Potential Strengths

™ Potential Strengths _

The main theme running through Y Analytical skills

the most popular occupations for ) Problem-solving ability

ISTPs involves applying some ) Technical knowledge and expertise
kind of technical expertise to a ) Adaptability

practical problem in order to ) Willingness to take risks

produce something tangible.

This is found in fields such as m
LLRISTPIZE e o
(KL(JTechnlcalu”Ji

f/uu"u’)u*d_lal
uf{lf:v”’:fu.??:—let/r.ﬁl
<Engineering<«Computer
Electronics.s/ Production

FRUr6l e QS
-¢GYUJ1/ISTPS

computers,engineering,
production and electronics. ISTPs
also show an interest in working

outdoors.

www.qamarconsulting.com



QQﬁ\MAR CONSULTING
Discovering Potential & Optimizing Performance

Popular Occupations of ISTP

People with ISTP preference are often attracted to and may find satisfaction in careers and occupations

in the following areas:

SALES/SERVICE/ACTION

« Child support

« Missing person investigator

« Animal breeder

« College athletic coach and trainer
« Photographer

« Criminalist and ballistics expert

« Weapons designer

« Military officer

TECHNOLOGY

« Mechanical engineer

« Agricultural engineer

« Civil engineer

Technical trainer

Logistics and supply manager

« Network integration specialist

« Data processing equipment repairer
« Quality assurance technician

+ Systems analyst

« Home network installer

« Information processing specialist
« Soil conservationist

HEALTH CARE

« Ophthalmologist
« Orthodontist

« Emergency medical technician
« Surgical assistant

www.qamarconsulting.com

BUSINESS/FINANCE

+ Claims examiner

« Management consultant

« Cost estimator

« Insurance adjuster and examiner
« Recreational facility manager

* Price analyst

Health club manager

HANDS ON/TRADES

« Umpire/referee

« Lawn service manager

« Park naturalist

« Audiovisual/sound specialist

« Television camera operator

« Criminal investigator

« Insurance appraiser

« Flight engineer

» Farmer

« Studio, special effects specialist
« Silversmith

« Gunsmith

« Cabinetmaker and finish carpenter
« Sketch artist

» Wilderness adventure leader

« Building inspector
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People with ISTP preference are less often attracted to careers and occupations in health care practice, personal care

and services, religious professions, arts/design/entertainment, sales community and social services, and counseling/
psychotherapy. They are typically found less often in careers that require a great deal of nurturing or relationship

oriented work, and work that require attention to material that is highly theoretical or less tangible.
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and that

Is your
Power
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